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A G R E E M E N T
ARTICLES OF AGREEMENT entered into by and between all retail 
Meat Dealers, Chain Store Meat Markets, Combination Grocery and Meat 
Markets, all Meat Markets in Department Stores in Wausau and vicinity, 
and members of Local 373, Amalgamated Meat Cutters and Butcher Work­
men of North America, A. F. of L.
Article 1. Hours of labor shall not exceed fifty-seven (57) hours 
in any one week. All work in excess of fifty-seven (57) hours per week 
shall be considered overtime, and shall be paid for at the rate of 
time and one-half, however, any member working less shall not be affect­
ed. The hours shall be from seven (7) A. M. to six (6) P. M. except 
on Friday or Saturday when the hours shall be from seven (7) A. M. to 
nine (9) P. M. One (1) hour per day shall be allowed for lunch except 
on Friday or Saturday when two (2) hours shall be allowed.
Article 2. There shall be no work performed on Sunday, Memorial 
Day, Fourth of July, Labor Day, Thanksgiving Day, Christmas Day, and 
New Years Day unless double time is paid for such days. Wages for 
said holidays shall not be deducted from employees weekly wage. Weeks 
in which holidays occur must be considered as full weeks and men 
receive a full week's pay. Holidays coming on Sunday will be observed 
the following day.
Article 3. The minimum wage rate for all members shall be as follows:
Managers..............    $40.00 per week.
Journeymen.......................  25.00 per week.
Apprentices
First year..................  16.00 per week.
Second year.................  19.00 per week.
Third year..................  22.00 per week.
All employees as of November 1st, shall receive a ten (10) per cent raise in pay.
(a) After completing three (3) years of apprenticeship, apprentices 
shall be classed as lourneymen and receive the Journeymen's weekly rate. 
Not more than one (l) apprentice will be allowed for every one (l) 
Journeyman. Any member now receiving more than the above mentioned 
scale shall not have his salary reduced.
(b) Extra or part time men shall be paid at the rate of fifty- 
five (5b) cents per hour. Extra delivery boys shall be paid according 
to the scale. Non-members shall oay fifty (50) cents per day to Local 
373.
(c) All part time help shall be hired for and paid for eight (8) 
hours a day at fifty-five (55) cents per hour. However, if a part 
time man is not available for eight (8) hours in one day, it shall be 
his privilege to work less hours at fifty-five (55) cents per hour.
Article 4. Laundry and tools shall be furnished by the employer.
It shall be the employee's duty to keep the market in clean and sanitary 
condition.
Article 5* No member shall be discharged without good and sufficient cause. Dishonesty, drunkenness, and Incompetency shall be sufficient 
cause for dismissal. There shall be no discrimination against any 
employee because of his affiliation with this union.
Article 6. In case of change of employment, either by the employee 
quitting work or by employer dismissing employee, a notice of five 
days shall be given by either party. In case of dishonesty or drunken­
ness, however, the employer has the right to discharge the employee 
without the five days4 notice provided for.
(a) Any member who is proved guilty of dishonesty in handling 
the employer's money, or giving away or taking merchandise shall be 
expelled from the union.
Article 7. When in need of help, the employer agrees to give 
preference to members in good standing with Local 373, provided such 
members are available. In the event no such members are available, 
the employer has the right to employ non-union men, provided, however, 
that such men (after a period of thirty (30) days become members of 
Local 373. The employer agrees to give the secretary of Local 373, 
eight (8) hours in which to furnish help, exceptions to be made in 
emergencies.
Article 8. Any member who has been employed for a period of 
one (1) year or more, shall receive one (l) week's vacation with full J 
pay. Vacation time to be set at the convenience of the employer. ‘
Article 9. The employer agrees to negotiate with none other than 
the duly elected representative of Local 373. The business represent­
ative of the union shall be admitted to the workroom or rooms at 
reasonable times, upon permission, provided that he in no manner inter­feres with the business of the employer.
Article 10. The market card can be displayed at the places where 
members of Local 373 are employed and agreements signed. Upon violation 
of this agreement, where market cards are displayed and agreements 
signed by shop owners without help, as well as with help, the card may 
be removed immediately by the secretary of this local.
Article 11. All greivances which cannot be adjusted by represent­atives of Local 373 and employers, shall be referred to- an arbitration 
board, said board to consist of two (2) members to be named by the 
employees, two (2) by the affected employer, and one (1) to be agreed 
upon by the four already selected. No strike or lockout be called 
when arbitration has been requested by either party.
Article 12. This agreement shall remain in full force and effect 
from November 1st, 1939, and for a period of one (1) year from that 
date and from year to year subject to termination at the end of any 
such year by either party by at least thirty (30) days' written notice 
to the other. However, that if National and State modifications of 
working hours are established or unforseen events warrant, it shall 
be sufficient reason to re-open thi-s agreement.
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UNION AGREEMENTS
January 3, 1940
r
Mr. Harvsy M. Mi ler, Sec’y #373 
Araal. Meat Cutters & Butcher Workmen 
Rt. #1, Box 125 
Wausau, Wig.
L
Dear Sir:
For a number of years the Bureau of Labor Statistics has attempted to 
maintain a file of all union agreements in force throughout the United 
States. On checking through our files we find we do not have copies of 
any agreements entered into by your union. We are exceedingly anxious 
to have your agreements among our records and shall appreciate your coopera­
tion in sending us copies of them, together with the information requested 
below.
If you have only one copy available and so designate, we shall be glad 
to type a duplicate and promptly return the original. If you so indicate, 
we will keep the identity of the agreement confidential, using the materials 
only for general analysis which will not reveal the name of your union.
The enclosed envelope for your reply requires no postage. If we can 
furnish you information at any time, please let me know.
Very truly yours,
Enc.
Commissioner of Labor Statistics.
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